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enei Inclusivity Excellence Awards
Award Category Questions


NB There is a word limit for responses to each of these questions

Innovative Approach to Diversity, Equality, and Inclusion
1. Describe your approach to DEI and what you were seeking to address? (150 words)
2. How is this different from others in the DEI space?    (250 words)
3. Tell us more about the team who took this work forward including the job title of the leader (The response to this question will provide context, but will not be scored) (100 words)
4. How has this innovation had a tangible positive impact on your organisation and how have you measured this?  (250 words)
5. How has this innovation made your organisation more diverse?  (150 words)
6. How has this innovation made your organisation more inclusive? (150 words)
7. How is your organisation ensuring that this innovation is embedded and sustained? (150 words)

Inclusive Culture
1. Describe your approach to developing your inclusive culture and what you were seeking to address? (250 words)
2. Provide a summary of the team who led the culture change, including the job title of the leader.  (The response to this question will provide context, but will not be scored) (100 words)
3. Tell us what makes your organisation’s culture inclusive. (250 words)
4. What are the tangible benefits your organisation has enjoyed as a result of the culture change, and how were these benefits measured?   (250 words)
5. How is your organisation ensuring that its inclusive culture is embedded and sustained?  (150 words)

Progressive, Agile, and Flexible Working Practices
1. What motivated your organisation to introduce more progressive, agile, and flexible working practices? (150 words)
2. What approach has your organisation taken to introduce more progressive, agile, and flexible ways of working? (150 words)
3. Provide a summary of the team who took this work forward including the job title of the leader. (The response to this question will provide context, but will not be scored) (100 words)
4. What are the specific initiatives your organisation has specific initiatives has your organisation introduced to support this new approach? (250 words)
5. How have these initiatives had a tangible positive impact on your organisation and how was this measured? (250 words)
6. How is your organisation ensuring that this new approach is embedded and sustained? (150 words)

Driving Social Mobility and Social Inclusion in the Workplace
1. What motivated your organisation to look at social mobility and social inclusion in the workplace? (150 words)
2. What approach did your organisation take to advance social mobility and social inclusion in your workforce?  (250 words)
3. Provide a summary of the team who took this work forward including the job title of the leader. (The response to this question will provide context but will not be scored) (100 words)
4. How did your organisation determine this was the right approach for both the organisation and its local community or communities? (150 words)
5. How did your organisation determine who within the community would benefit from this approach? (100 words)
6. How has this approach had a tangible positive impact on your organisation and how was this measured?  (250 words)
7. How is your organisation ensuring that this approach is embedded and sustained? (150 words)


Enhancing Wellbeing and Belonging at Work
1. Describe your approach to enhancing wellbeing and belonging at work and what you were seeking to address. (200 words)
2. What actions did your organisation take to enhance your employees’ wellbeing and sense of belonging?  (250 words)
3. Provide a summary of the team who took this work forward including the job title of the leader. (The response to this question will provide context, but will not be scored) (100 words)
4. How did your organisation determine this was the right way to support employee needs? (200 words)
5. How has this approach had a tangible positive impact on your organisation, and how was this measured? (250 words)
6. How is your organisation ensuring that this approach is embedded and sustained? (150 words)

Inclusive Recruitment Initiative 
1. Describe your approach to inclusive recruitment and what your organisation sought to address. (200 words)
2. Tell us about the initiative your organisation introduced, including any specific measures, training or support.  (200 words)
3. Provide a summary of the team who took this work forward including the job title of the leader. (The response to this question will provide context, but will not be scored) (100 words.)
4. Describe the impact your initiative has had on the diversity of candidates throughout the recruitment journey (from application to interview, offer and appointment). (250 words)
5. How has this initiative had a tangible positive impact on your organisation and how was this measured?  (250 words)
6. How is your organisation ensuring that this approach is embedded and sustained?  (150 words)


Supporting Neurodiverse Talent 
1. Describe your approach to supporting neurodiverse talent and what you sought to achieve. (200 words)
2. What actions has your organisation taken to support neurodiverse talent and why, including any specific initiatives? (250 words)
3. Provide a summary of the team who took this work forward, including the job title of the leader (The response to this question will provide context, but will not be scored) (100 words)
4. How has this approach had a tangible positive impact on neurodiverse talent within your organisation, and how was this measured? (200 words)
5. How has this approach had a tangible positive impact on your organisation and how was this measured?  (250 words)
6. How is your organisation ensuring that this approach is embedded and sustained?  (150 words)

Employee Network Group of the Year
1. Which employee group within your organisation do you wish to nominate?  Provide a summary of the group including how it is led or governed. (The response to this question will provide context, but will not be scored) (100 words)
2. What motivated your organisation to introduce this Employee Network Group? (150 words)
3. What have been the group’s key achievements in the past year? (250 words)
4. How have this group’s achievements had a tangible positive impact on its members and your organisation, and how has this been measured? (300 words)
5. How is your organisation ensuring that this group’s achievements are embedded and sustained? (150 words)


Diversity, Equality, and Inclusion Influencer of the Year
1. What is the name and job title of the influencer?  (The response to this question will provide context, but will not be scored) (15 words)
2. What specific action/s or initiative/s was this person involved in, and what was their role? (250 words)
3. Describe this individual’s approach and what they set out to address (200 words)
4. What were the outcomes of those action/s or initiative/s, and how did this influence positive change? (200 words)
5. What positive impact has this influencer had in your organisation and/or externally and how has this been measured?  (250 words)
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